[image: C:\Users\Chris\Downloads\bannerfans_17333826.jpg]
[bookmark: _Toc523392580][bookmark: _Toc8642584][bookmark: _Toc15917032][bookmark: _Toc106888099][bookmark: _Hlk106808291]Family Friendly Policy 

	EYFS: 3.20, 3.80




Maternity and Paternity rights

We follow guidelines set by the government regarding maternity and paternity rights.

For more information please see the link below:

https://www.gov.uk/working-when-pregnant-your-rights

https://www.gov.uk/paternity-pay-leave 

Time off for dependants
You will be allowed to take reasonable time off work without pay to deal with an emergency involving a dependant. The amount of time off allowed will depend on the circumstances.

For example, if a dependant is ill or injured, reasonable time off will be given to deal with the emergency – this does not mean that you will be allowed to take time off to look after the dependant personally.

Compassionate leave
This leave applies on the death of an employee’s spouse, life partner, parent, brother, sister, grandparent, dependent or other relative for whom the employee has special responsibility or has had special ties.

Generally, the amount of time off required will be at the manager’s discretion of the senior management team and will depend on individual circumstances.
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